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Hello	everyone.	Thank you	for	coming	to	my	presentation	Segregation	in	the	UMD	
Libraries	and	UMD	Library	Education	in	the	Early	1970’s
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How	and	Why	did	I	come	to	this	research	topic?
Last	year	I	began	to	wonder	what	was	the	experience	on	campus	when	segregation	
ended	and	UMD	was	no	longer	a	white	only	school.	Where	there	any	tensions	
reported	in	the	student	newspapers?	What	did	people	say?
What	I	ended	up	finding	was	not	so	much	the	experiences	of	students,	but	cases	of	
discrimination	and	violating	the	civil	rights	act	of	1964	by	the	Library,	and	students	
protesting	over	a	library	science	programing.	Following	these	stories	in	student	
newspapers	and	other	research	I	began	to	understand	how	it	ties	into	the	larger	
history	of	library	history	and	library	education	history.	Through	the	work	of	Dr.	Nicole	
Cooke,	Rosemary	Ruhig Du	Mont,	and	others,	I	have	begun	to	get	a	better	
understanding	of	race	in	libraries	in	the	20th century.	In	the	early	20th	century	there	
was	there	was	a	complicated	relationship	between	libraries	and	library	education	
involving	race.	Segregation	not	only	meant	separate	but	equal,	but	meant	that	some	
libraries	were	just	white	only	without	a	separate	black	library.	For	example,	in	
Alexandria	Virginia	where	a	sit-in	was	the	impetus	for	the	creation	of	a	library	for	
black	citizens.	What	black	libraries	there	were,	were	largely	the	only	libraries	that	
hired	black	librarians.	In	the	early	20th century,	the	Hampton	Institute	Library	School	
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(which	moved	to	Atlanta	University	in	the	40’s)	was	the	primary	educator	of	black	
librarians.	In	a	survey	of	Hampton	Institute	graduates,	70%	went	to	work	at	a	black	
college	or	university	library,	15%	at	a	high	school	library	and	12%	at	a	public	library.	
So,	this	creates	something	of	a	paradox,	without	limited	libraries	for	black	people,	
what	work	are	you	preparing	black	librarians	for?	And	yet	without	black	librarians	
who	would	be	working	in	black	libraries?	
Because	of	the	timeliness	of	this	research	I	wanted	to	share	with	the	community	
what	I	have	found	because	I	believe	it	raises	important	issues	and	places	the	diversity	
and	equity	concerns	the	libraries	have	been	discussing	since	the	Step	Up	forum	into	
historical	context.	Because,	from	my	point	of	view	informed	by	this	research,	I	believe	
that	the	issues	we	need	to	overcome	have	been	with	the	UMD	Libraries	since	for	
decades	and	I	believe	understanding	this	bit	of	history	more	can	help	us	address	
these	challenges.	As	someone	who	has	been	a	student	and	employee	at	UMD	since	
2015,	I	also	want	to	share	this	story	because	I	believe	it	should	be	more	widely	
known.
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The	earliest	mention	I	have	been	able	to	find	about	discrimination	at	the	UMD	
Libraries	is	from	1971.	In	an	article	titled	Blacks	‘Unwanted’:	Equal	employment	
officer	charges	library	discrimination	by	Rochelle	Caplan,	claims	are	made	by	Fred	
Huette the	Equal	Education	and	Employment	officer	at	the	library	about	new	
problematic	policies	at	the	university	affecting	the	library.
Reminiscent	of	some	discussions	happening	today,	Huette described	that	for	what	he	
described	as	the	lowest	paid	jobs	required	one	year	of	library	experience	which	he	
argued	is	a	barrier	for	non-white	prospective	employees.	He	also	criticized	a	move	to	
centralize	recruitment	at	the	university,	so	prospective	employees	had	to	apply	at	the	
admin	building	rather	at	the	library	where	students	are	discouraged	from	applying.
Huette also	criticized	the	promotion	system	at	the	university.
Next	he	describes	that	how	are	coded	on	job	applications	which	could	lead	to	
discrimination.	Applications	from	a	black	person	would	have	a	number	2	added	to	the	
top	of	an	application,	which	Huette felt	could	lead	to	discrimination	whether	at	the	
library	or	at	university	admin.	However,	the	article	reports	that	the	codes	are	required	
by	the	US	Department	of	Health,	Education	and	Welfare,	but	Huette maintains	it	
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violates	state	law.
A	few	days	later	Huette did	publish	a	letter	in	the	Diamondback	clarifying	that	any	of	
his	comments	critical	of	administration	were	in	reference	to	the	university	
administration	and	not	the	library	administration,	and	in	his	view	the	library	was-–
essentially—doing	the	best	it	could	do	with	what	the	university	was	providing	it.
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However,	a	couple	years	later	there	is	much	more	organized	activity about	
discrimination	on	campus.	This	started	in	the	Fall	of	1973	with	a	publication	of	the	
first	issue	AFSCME	in	Action,	the	official	newsletter	of	AFSCME	local	1072—that	is	the	
union	here	on	campus.	The	union	newsletter	was	cofounded	by	Saul	Schniderman,	a	
library	employee	in	Receiving	who	also	served	as	the	library	shop	steward.	In	the	
article	titled	“Racial	Discrimination	in	McKeldin”	he	outlines	4	instances	of	racism	
which	I’ve	included	here.	Because	of	time	I	can’t	read	through	them	now,	but	in	
general	the	points	outline	an	underrepresentation	of	black	people	within	the	libraries	
especially	in	public	facing	and	higher-level	positions.	He	also	asserts	that	there	are	
openly	racist	individuals	working	in	the	library	without	any	consequence.
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The	newsletter	got	attention	of	the	Diamondback	and	the	Black	Explosion	which	
cross	published	an	article	by	Susan	Foster	about	the	allegations	of	racism.	On	the	left	
you	can	see	the	headline	for	the	article	published	first	in	the	Diamondback	on	
January	30th,	1974	and	the	headline	for	the	article	published	a	day	later	in	the	Black	
Explosion.	In	the	Diamondback,	the	article	is	published	with	the	image	of	graffiti	
which	I’ve	included	here.	The	caption,	which	you’re	unlikely	to	be	able	to	read	
clarifies	that	that	this	is	in	reference	to	Harold	Rovelstad,	the	Library	Director.	Unlike	
with	the	criticisms	of	Fred	Huette,	the	allegations	in	this	article	also	point	fingers	are	
library	administration	and	leadership.
As	reported	in	the	articles,	the	movement	has	grown	since	Schniderman published	
his	complaint	in	AFSCME	in	Action.	Now	The	Black	Faculty	and	Staff	(BFS)	and	the	
Black	Student	Union	(BSU)		are	involved	with	AFSCME.	Meldon Hollis,	chair	of	the	
BFS,	describes	his	organizations	involvement	over	concerns	of	how	few	people	of	
colored	are	hired	and	the	article	Alan	Gregory,	president	of	the	BSU,	described	
concerns	of	how	discrimination	of	black	staff	may	mean	there	is	also	discrimination	
against	black	student	employees.	The	article	also	expands	on	the	original	issues	
raised	by	the	AFSCME	newsletter,	by	pointing	out	that	there	are	no	professional	
librarians	of	color	and	that	no	black	staff	members	serve	in	reading	rooms	or	in	other	
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publically,	visable capacities.
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The	next	update	I’ve	been	able	to	find	was published	in	September	of	1974	in	the	
Black	Explosion.	The	article	describes	a	formal	complaint	made	by	AFSCME,	the	BFS,	
and	the	BSU	against	McKeldin Library	for	violating	the	Civil	Rights	Act	of	1964.	Most	
notably	the	article	points	out	that	the	Equal	Employment	Opportunity	Commission	
had	failed	keep	the	groups	updated	on	the	issue.
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The	next	update	is	in	a	Black	Explosion article	from	November	1974.	Based	on	the	
article,	it	doesn’t	sound	like	the	earlier	coalition	is	working	together	still.	The	action	
seems	largely	to	be	taken	on	by	the	BFS,	now	led	by	Dr.	Lawrence	Jamison.	The	article	
mentions	that	the	BFS	will	decide	on	how	to	continue	forward,	but	unfortunately	I	
haven’t	really	found	out	about	the	outcome	of	that	meeting.
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This	takes	us	to	the	last	article	I	have	been	able	to	find	about	this	case.	In a	December	
9th,	1974	article	in	the	Diamondback,	Henry	Duvall	reports	that	formal	action	by	the	
BFS	has	stalled,	and	it	is	largely	up	to	the	individuals	at	the	library	to	move	their	cases	
forward.	The	article	details	that	complaints	reported	to	HR	are	in	the	process	of	
resolution,	and	that	upper	library	administration	including	the	Equal	Education	and	
Employment	Officer	hadn’t	even	been	made	aware	about	the	cases.	The	article	does	
cite,	Elsi Mauro,	an	“administrative	assistant	in	charge	of	personnel,”	who	details	an	
increase	in	diverse	hiring,	“according	to	Mauro,	14	black,	10	whites	and	two	other	
minority	persons	have	been	appointed	to	public	service	positions	since	July.”
And	this	is	what	I	have	been	able	to	find	about	this	case.	
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The	Urban	Information	Specialist	Program	was	created	by	Mary	Lee	Bundy	as	a	
radical	approach	to	address	the	needs	of	urban	and	under-served	communities.	In	
her	2018	article	“Urban	Information	Specialists	and	Interpreters:	An	Emerging	Radical	
Vision	of	Reference	for	the	People,	1967	– 1973,	Haruko Yamauchi	described	the	
program	as	“The	Urban	Information	Specialist	Program	(UISP)	explicitly	declared	that	
the	librarian	in	the	role	of	“information	interpreter”	should	strive	not	to	be	a	neutral	
facilitator	of	access	to	services,	but	rather	a	conscious	advocate	whose	“stance	with	
agencies	obliged	to	provide	information	is	an	aggressive	one.”	The	information	
interpreter	should	seek	to	increase	community	knowledge	and	skills,	because	a	
“community’s	prospects	for	control	over	its	own	life	situ-ation is	heightened	or	
reduced	by	the	extent	to	which	it	has	information	need-ed to	make	judgments	and	
then	to	act	on	them.”62	As	librarians	were	to	be	active	interpreters	of	information,	
patrons	were	also	expected	to	be	decision	makers	capable	of	using	their	own	
discernment.	For	instance,	a	course	on	the	media	offered	not	only	an	analysis	of	
media	bias,	but	strategies	for	community	residents	to	get	media	outlets	to	fairly	
represent	their	point	of	view.	Welbourne and	Bundy	were	staunch	critics	of	
institutionalized	racism	within	education,	and	expressed	frustration	that	Black	
students	were	under	pressure	by	skeptical	White	educators	to	prove	their	academic	
qualifi-cations,	that	Black	students	found	themselves	in	an	educational	system	that	
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“rules	out	the	values,	interests,	and	needs	of	[their]	people.”65	The	UISP	ex-plicitly
sought	to	recruit	more	Black	students,	increased	financial	aid,	and	waived	the	
requirement	of	a	bachelor’s	degree	for	admission.	Eleven	of	the	seventeen	students	
accepted	to	the	UISP	were	Black	and	six	White,	resulting	in	the	admission	of	more	
Black	students	than	any	library	school	other	than	Atlanta	University”.	(37)
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The	end	of	UISP was	controversial.	As	Yamauchi	notes,	however,	it	was	also	very	
personal.	Yamauchi	describes	the	back	and	forth	between	the	UISP	proponents	and	
opponents	as	“Hefty	files	of	memos	and	letters	from	all	parties	are	thick	with	blame	
in	all	direction”
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However,	what	is	of	particular	interest	for	me	is	how	the	students	responded.	
Yamauchi	in	her	article	focuses	on	the	academic	politics	surrounding	the	program.	
However	more	than	just	Welbourne,	Bundy,	and	the	School of	Library	and	
Information	Science,	the	students	at	UMD	were	also	involved	protesting	for	the	
continuation	of	the	program.
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